Survey methodology

TheSouth Carolin&ublic Employee Benefit
Authority (PEBA) solicitsxd gathers

information from across the natioregarding

the premiums that public employers and
employees are paying for health insurance. For
purposes of our analysis, the 50 states are
dividedinto four geographical regions: the
West, MidwestNortheast and South.

The tier structure of health plans varies from
stateto state. The South Carolina &tdlealth
Plan (SHP LISNJ (G S& diyARSNE |
structure, which meanthat contributions vary
according to four levels @overage:

1 Employee only (EO)

1 Employee/spouse (E/S)
1 Employee/children (E/C)
1 Full family (FF)

Many states use twg three- or four-tier
premiumstructures. A twetier structure is
defined generallyas one with employee only
and employee/dependentoverage levels. A
three-tier structure consists ocdmployee only,
employee/dependent and full familgoverage.

The tier structure has a siificant impact on
contribution levels. In a twaier structure,
planstypically spread the cost of dependent
coverage acrosall employees with
dependents, resulting in employeesvering
only a spouse or dependents paying higher
rates than equivalently jiced plans in a four
tier structure.

Composite calculation

We calculated composite employer, employee
and totalcontribution rates for the most
prevalent plan in eachtate and compared
them to our most prevalent plarihe State
Health Plan Standard Plaro do so, we took
the percentage of Standard Plan subscribers
enrolledin each coverage level and applied
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South Carolina Public Employee Benefit Authority
State Employee Health Insurance Programs Survey
CONTACT INFORMATION

Agency/Organizati

Address:

City: State: Zip:

Contact Name; Title:

Phone:

PLAN STRUCTURE & RATE INFORMATION
1 What type of struct
groups (tiers)? 2

2 What will your most populated plan’s rates be as of January 1. 2015 for each of these different tier groups?
Please use the plan with the most active subscribers enrolled and indicate the plan's type below (i.e. PPO, POS,
HMO).
These rates are in effect from to

Tier (For example. subscriber only. full family, etc.) Employee Employer
= N

Contribution

Total Monthly

OTHER QUESTIONS
4 Doaes your office also caordinate drug benefits for retirees?
5. 1 yes, will your state be participating in the CMS Retiree Drug Subsidy program for your plan year 20117

6. Does your state have differing premlums based upon tobacco usage? Please explain

Thank you for participating in this survey. Please fax the completed survey to:
Patrick A. Harvin, Program Coordinator
FAX: (803) 740-1366 - PHONE: (803) 734-3577 - EMAIL: pharvin@peba.sc.gov

If possible, please mail a copy of this plan’s benefits guide to:
Patrick A. Harvin, S.C. Public Employee Benefit Authority, Columbia SC 29201

z

those percentaged 2 S| OK
coverage level. In additiome adjusted
premiums to reflect the percentage of
subscribers paying ¢ier tobacco surcharges.

Please noteOur analysis uses the 2015
coverage levelesthen comparing the 2015 and
LINE @A 2 dz&
rates for previous years will diffstightly from
previous publications.

For states that do not use four-tier structure,
the ratean employee would pay for the
equivalent coveragender the fourtier
structure was used in calculatitige composite
rates.

The percentages for each coverage level, as of
Januany2015, are:

1 Employee only (EO)
1 Employee/spouse (E/S) 16.1 percent
1 Employee/children (E/C)136 percent
1 Full family (FF) 12.5 percent

57.8 percent
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Plan design
South Carolinads plan vs. sout he

Annual deductibles the SHP pays 80 percent of these casglide

) employees pay the remaining 20 percent. Four
The annual deductible for the State Health Plan regional states pay greater than an 80 percent

(SHP) of $445 in 201#as lower than the
regional average annual deductible of $453. In
comparison to other regional states, five states  All regional states cap the amount of

had a lower individual deductible and eight coinsurance individuals and families pay before

states had a higher individual deductible. the plan pays at 100 percent of covered costs.
SouthCarolinpa has coinsurance maximums of

¢KS {1tQa byyddt FIYAtegRHRAZOMNLI% 2080 R_tGhy. Thd 2

coinsurance share.

higher.than fqur regional states while lower {1tQa O2AyadNI yOS YFEAVYdya
than nine regional states. The regional average five regional states. Eight states have lower

annual family deductible was $1,040. coinsurance maximums than the SHP.

Coinsurance (in -network) Prescription drug copayments

{2dziK /I N2fAYl Qa O2Aya dleg-, ﬁ{@ﬁ] lﬁ"‘krgezﬁé ﬁ'es&iéiﬁ drug

percen.tage of imetwork costs after copayment program for retail prescriptions,

deducibles and .copayments.that both tipéan ) members pay $9 for generics, $38 for preferred

and employee will pay, remained unchanged in brands and $63 for nepreferred brand drugs.

2015. Like nine of the 13 other regional states, Ten states had higher generic copayments while

2015 Southern region plan comparison

Regional state comparisons
Lowerbenefit Same benefit  Higher benefit

Plan design onahuary 1, 2015 South Carolina

Deductibleg individual $445 8 states None 5 states
Deductibleg family $890 9 states None 4 states
Coinsurance (Hmetwork) 80% plan None 9 states 4 states
20% subscriber
Coinsurance magindividual (irnetwork) $2,540 5 states None 8 states
Coinsurance magfamily (innetwork) $5,080 5 states 8 states
Office visits $12 per visit copaymen None None 13 states
plus 20% subscriber
coinsurance
Retail prescription drug copayments
(312-day supply)
Generic $9 10states None 3 states
Preferred brand $38 8 states None 5 states
Non-preferred brand $63 9 states None 4 states
Prescription drug copayment maximum $2,500 10states 2 states 1 state
Prescription drug deductible $0 2 states 11 states None
Copayment
Hospital npatient $0 5 states 8 states None
Hospital aitpatient $95 3 states None 10states
Emergency room $159 (subscriber pays 2 states None 11 states
20% coinsurance after
copayments)
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only three states had lower generic Copayments

copaymerti a ® ¢ KS {1t Qad LINBFTFSNNBR 06NIYyR _

copayment was lower than eight states and was Like eight other reglo.nal stateg, South Carolina

higherthan five states. Nine regional states had does not have minpatienthospital copayment.

higher nonpreferred brand copayments than ¢KS {1tQa bdp eodagmehti A Sy i K.

the SHP. was higher than that of 10 regional states. The
ERcopaymentof $159 was higher than 11 of
the other 13 regional states.

South Carolina composites

The Sta}te Health Plan Standard Plan (SHP) is 2015 _State Health Plan Standard Plan
{2dz0K /I NRtAYylIQa L} Iy Zgrenﬁ)u%%)\os FY2y3 Y2a
active employees. The majority of active
subscribers, 89.5 percerthose the SHP in

' Employee
Employee only [JFIEIEE

Employer Total rate
$344.58 | $ 442.26

2015, continuing an upward trend from 87.9 Employee/ $253.36 | $682.54 | $ 935.90
percent in 2014. spouse

Employee/ $143.86 | $528.88 | $ 672.74
Total composite rate children

SURELIIAN  $306.56 | $854.58 | $1,161.14
OIS G - $159.32 | ,$487.64 |, $.,646.96

¢KS {1tQa G2aGFrf O2YLRAaA
2015 was up 2.9 percent from $628.92ii14.
The growth is largely attributable to employer NJ@ IA2ys GKS {1tQa G261t O2

composite rate growth. During the past five
S ar A . aoa L es nly99percen of the regional total
8S8FNRST GKS {1tQa G2al¢ V%\}ﬁgeﬁoﬁ%% 18 Rl é[o Yt

COMPpOSI
average 48 percent annually.
g P y composite also compared favorably natlonally,

y

In comparisorwith other states in theSouth

South Carolina employee/employer share of total composite rates
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the fourth lowest in the nation and only 68.9 South Carolina composites

percent of the nationhaverage. regional/national rankings
Employer composite rate From lowest to highest
Regional National

¢KS {1tQa SYLX 288N O02YL — : (14 states) (S0 states)
. . otal composite

percent in 2015 to $487.64 fr.om $469.33 in (520 S ol

2014. The employer composite has grown an SHP Employee composite

averageb.3 percent annually the past five

years. eight regional states and below the regional

. employee composite average of $172.45.
When compared to the regional average, SHP ploy P geof $

employers paid a lesser share of the total ¢KS Hnanmp SYLX 28SS O2YLlaii:
composite rate at 75.4 percent. The regional percent share of the total composite rate is

average employer composite share of the total higher than theregional average employee

composite rate in 2015 was 77.9 percent. composite share of 22.1 percent. Employees in

. oA f her I
brireyrttes (ks (1o sEUNEE M VIRELEEITL
ranked as the sixth lowest, only 63.&rpent of gerp g P
GKS ylrLaA2yltf O02YLRAAGS NKEPPOZXSI NBR QY GA2y Il ffes

employer share of the total composite was composite was lower than 24 states in 2015.

more than 6 percentage points less than the TKS {1tQa SYLX2eSS aKFINB 27
national average employer share of 81.5 composite was more than six percentage points

percent. higher than the national average employee

_ share of 18.5 percent.
Employee composite rate

¢CKS {1tQa SYLX2eSS O02YLRAAGS 61 a bmMphpPoH AY
2015. The employee composite was lower than

South Carolina composite rates history:  2008-2015
$800

$700 -+ 5599.55 $628.99 $646.96
$573.73 '
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4
o
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Regional composites Southern region employee/employer
share of total composite rates

Regional total composite

$900
The Midwest had théighestregional total :x 1 : o ool
compositerate at$1,002.05 in 2015, a 4.4 £ so00 -
percent increase fror$960.23 in 2014. The £ gs00 -
{ 2dzi KQa G20 vas tBedowesgih A (G S £
the nation at $809.52 in 2015, a Jpércent § o |
increase from $790.20 in 2014. so IRl G B B
Overthe pastfiv& S NJ LISNA2RX GK¢ * 2011 _zEU;ilovee :“El:]plover 204 2015
averageannual growthrate of 5.8 percent has
led regipnatptal co,mposite groyvth rates. The employer composite in 2015 $637.06, a 2.7
b2 NIl KS | & (athaal ratedb dudwh percent increase from $620.03 in 2014.

1.1 percent was the lowest. . . .
The WestregioQa SYLJX 2eéSNAR LI AR UK

Regional employer composite share oftheir regional total composite rate at

84.0 percent. Irtontrast, employers in the

South region paid the lowesimployer share of

the total composite at 78.7 perceim 2015.

Employers in the West region paid thighest
employer composite rate in 2015 $823.43, a
5.2percent increase from $782.69 in 2014. The
South hadhe lowest regional

Midwest
Employer: $807.83
Employee: $194.23
~ Total: $1,002.05

Employer: $813.22
Employee: $170.77
Total: $983.99

West &
Employer: $823.43
Employee: $156.51
Total: $979.94

South Carolina
Employer: $487.64
Employee: $159.32
Total: $646.96

South
Employer: $637.06
Employee: $172.45
' Total: $809.52

National -9
Employer: $765.26
Employee: $173.16.- "
Total: $938.42
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Regional composites 2015 and 2014 regional
Regional employee composite composite averages

Employees in the Midwest paid the largest

regionalemployee composite in the nation at

$194.23 in 2015)p 21.1 percent from $160.37

in2014. Overthepa® A S &SI NBAXZ (GKS aARgSadQa
employee composite rate hagown an average

12.8 percent annudy.

Employees in the South region pay the largest

regionalshare of their total composite rate at

21.3percent. D2 YL NRAaz2yz GKS 2Sad NBIA2Y QA
employee share of thetiotal composite rate

was 16.0 percent.
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